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ABSTRACT

The Title The Personnel Management in the Elementary Division of

Prapariyattitham Schools, Group 2
The Author Mr. Theerak Nuthongkeaw
Program Educational Administration

Thesis Chairman  Assistant Professor Thongchai Madsuphong
Thesis Advisors  Assistant Professor Udom Aksornnit
Assistant Professor Nilrat Intong

This research was conducted to the personnel management in the
elementary division of Prapariyattitham schools, Group 2. The sample group in this
research was taken from group two of the personnel staff. It consisted of the
administrators, teachers and the officers of these schools. Group two of this
elementary division consisted of 160 people. The tools utilized to collect data in this
research included a questionnaire, scale comparison, analytical estimation, and
statistical analysis of the information calculating the percentage, mean standard
deviation and one-way ANOVA.

The results were as follow :

1. The personnel management in the elementary division of the
Prapariyattitham schools in group two as a whole was at a high level. When individual
aspects were considered, it was found that the administrative aspect was at a high
level, the planning of personnel management was at the highest level, and the
personnel retirement was at a moderate level .

9 This research was concluded that the personnel management in the
clementary division of Prapariyattitham schools in group two perceived by
administrators, teachers and officers, as a whole and as individual aspects, there was
no statistically significant difference at the .05 level.
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