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Abstract

Personnel is human resource that plays an important role in an organization.
In order to obtain the qualified personnel, the university must provide the way to
publicize and recruit for selective examination to gain the required personnel.
According to the problems of document process, document verification and the
applicants have to take a journey to apply in person, as a result, the organization
misses the opportunities to acquire the qualified applicants that live in a long
distance. Consequently they can’t afford to apply in person or the journey consumes
expensively. The objectives of this study aim to develop an online recruitment
system for recruitment and data management, and to facilitate the applicants. The
system is developed on Web Application by using PHP language and Oracle database
management system that is identical as the university’s. The data collection
accumulates from evaluation questionnaires towards system usage. The results of
the study found that the very satisfied level is at 4.10. The users consider it as useful
and utilizable as the highest average level at 4.33. The developed system can
facilitate recruitment and payment, and support the legal affair and staff’s operation
more effectively. In addition, the system can also create a good image of the

university.
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